
5.1.5. The institution has a transparent mechanism

for timely redressal of student grievances /
prevention of sexual harassment and prevention of
ragging
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A ne€ringofthe S€ruatHar.ssmenr commitree oflhe colege was hetd on 14.06 2021, Monday
at 12 30pM rn te.ture Ha[ tV, in the pr€sence ofa[ rhe.ommlrt€e mehbets as pan orrhe AntiSerual Harasment.e . No untoward incdents wer€ repored in th€ campus rr was ako
suSSested rhar.omptaint and suSgesron box€5were lo bo instaled in the.olegecampus andAmeena wm.n hostet prehises Anyth.dpa y harasshenl and vi.timisation olgnt5rudent5wer€ ako discu$ed as a prthary obie.live in lhe freetins. rhere were no other it.ms fordis.u$ionis rhere wer€ no repod or conptarnt regisrered rhe.oomirtee chairman rhanked
every one foranendine lhe meetins and rhe meetinE concluded at 1.30 pM
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A heeting ofthe SerualHa.asment Commitle. ofthe coIege was he]d on 20 12.2021, MondaV
a112.45 PM in tecrureHat rv

Al membe6 of the committe€ were prerent tor the meering. Commrrl€e rev ewed the
vigilance system lo. monitoring the movement of the students inside and ourside the colq€
premkes. The committee arc found it war necessary to.reate n€c€ssary awa.ene$ and
conunuous sensitt.tio^ among studenls re€ardtn8 seruat hara!frent. Ihe need ro pta.e
banne6, posl.6 and em€Gency phone numb.6 were atso.onridered bythecommittee.Thrre
were no other ilems lor discussion as rhere we.e no repo( or comptaint regkt..ed The
committee.hanman thanked everyone foraxendingthe heeting rnd the meerin€ con. uded

I '41



,,)

ANNOOR DENTAL
& HOSPITAL

f v".
iq d!Y&l)d6!ddhdtrrd&I.l. [ (] ]iCO

Anti Sexual Harassment Cell

3

2 Drlor. Paul

t,



:\\\O(lli l)1.\I:\l I ol.l.l:(il
N ltost)t I i\ t.

Thc.omm tt.. hrd discu*ion and thelo lowins susse5tions were made:.

and the meeling.oncluded at 1.15PM

t

A m.etinS ofrh€ sexualHara$menl commirtee ofthe.orrege was held on 13 06.2022, Monday

l wasdecid€d to pon ant rexualharassment rules on rhe.olleBe website tor reg {er n€ on tno

.omplaintl byg sludentt andwomen(atfofthecole€e.Thiswill onsure rhat prodrpr

speedy action wll be taken by lhe anti sexual hJr.rsm.nt commnte€. Ihe .ohmitree a so

urged lhe Bnl nudents to repo any untoward ln.ident5 regarding any physical , verbrl
conduct ofsexualnature There wor. no oth.r lonu for discuson as there were no r€porl or
complant reester€d. The .ohmittee.ha rman thanled every one tor attendins the meetins
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ln vi.wotrh€ S..tiotr 4 {r),The .omhitt.e taid down tts poti.ytopr.v.nt harassm€nt ot

womer in worlplac€ b.s.d on the ,{ld€line! and normr tatd dowr by the Hon bte

supr.ne court in vishaka and othe.e vs, sr.re ot Ralanhan.nd oth.r lJr 1997 (7) sc

334), the lnnitution hereby .onrttures an tnte.nat comptainr5 commitlee (h.reinafter

.ct. .d to as 'lnte.nal Comm iee' or 'Commiit€o )

(

Sexual Harassment ot women al wortptace (prevehtion, prohibition and Redress.t)

Ac1,2013 (h.re'.after retered to as the'a.t')requnes every.mDtover of a workDace rhafl,

by an ord.r in wriunS, co.stituie a committee to be known as lh€ ,tnremat comptaintt

Committee.nd abid. by ruch.cl rn du€ compiah.e of rh€ aci, Annoor DentatCo[ege &

Nosptal (h€reinafier retered to as the hstilution') har adopted lhe lo owns porcy

fomulated in accordance w th Nolili.ation is.ued bv Minisrry otLaw and Jusrice dated

aPpLrcAsrUw & ScoPC:

This policyexrends to all lhe .ate8ori€s

contad at rhe wo*plac.

Sexual Harassm.nt at workptace:

For lhis purpose, rexual harassmenl in.tud.s su.h

behaviou. {wh.ther dnedryor by impli.ation)a5

i. Physi.al contact .nd advan.e.i

A demand or requ.n lor \e'ual f.vou6;

iii 5e/ua y.o ourcd remarlsj

of emp oyees ollh.lnn tution emp oyees on

unwelcome 5exually d€term ned

(



e, A.y other u.rekome physical, ve6alor no. verb.l @ndud ofrerualnatu,e wh€re any

of these actr i5 conDitted ln .lr.umstancs wher.-under the victim of su.h ond,( hat a

eason.ble :ppr€hension thrt i. r.lation to the lictah's employment or @rt wheth€r she is

dr.eing sal.ry, or honorarlrm or volunr..ysuch condrct can be humili.ting and mry

.onstitule a heallh and safery problem.

It is disimlnatory fo, instance when rhe rcmar has reasonable sounds to betie@ that

her objecrion rcdd dis.dvanta8e he. in connecrion wnh her employment m mrk includinS

rerultln8 or promoton or when n .rearet a hostile work .nvibnmor. adveM

.ons€qoenes might be visated iI the vicrim does not 6n5ent to the condud in qu.stion o,

raiies any objectio. therero.
(

Wo.d and Expressio.t u*d a.d not denned an ihB poli.y shatt haee the meaninAs

respectivelv a$ianed to them an s€ru.l Harassment ol women ar workpla.e (Prevention,

Prchibirion .nd iedre$al) A.1, 2013, as am€nd.d lrom tlde ro rime.

Al indiv'duah must lollow thi. poli.y and 5h.ll coord nat€ lor efie.rtve implenenrat on of

(

Prevent on olSerua

annoor D.nta collece & Nospital d.rir€ ro mainrain a worl env.onment th, fone6

pe60naland pr.f.rsional Erowth for allemp oyees MJinrainins s!ch an environm€nr is rhe

rerponsibilily ot every naff person The nntution s commiit€d to p.ovide a hararmenl

fiee envnonmenr ,or all its employees Mutual .esp.ct, atonC with .ooper.rion and

unde6tanding, mlst be th€ bas s otinlera.tioh berween oembe6 and nafl. rhe rnnirut on

willneilher rolerate behaviour thst s likely ro undermine the dignity or relteneem ofthe

All lhe €mployee ol the lnsttuton has a

behaviour k not conlrary to rhis poicy. Ali

mainlenance ofa worl envnonm€nt tee fioh

Pe60nal responsibilily to ensure

employ.er are encouraged to rei

O,.O't:
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5. (OMPOSTUOT Or 7HL tNrrRrAt COMpra r{T (oMMtnrr:

The (ommnr.€ shall.onrst otthe lo[owing nenbe6:

MEMSEN

MEMBER

MEMBER

5.OBrrCnVE Of COMMTnFF:

, Th. obj€divesolrh€

.) Prevenl dk.rihination and .exual ha.a$menr against wom.n, by promoling e€nd.r
amity anong5tudents and employees

b) Make r.commend.tions to the Manasem.nt ror chan€es/.raborations in lhe Rutes tor

student5 in the Prosp€.lusto tay down procodures for the prohibirion, resotution,

s€ltlemenl and prore.ution ot acts ofdis.r mmatio. and rexuat ha.assmenr aeainn women.

.)Dealwith.atesordiscrmin.tionandsexualharasrmentasainst

manner, aiming at enturing suppor setui.es ro the vi.rimted

f o"c
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7. ROLE OF IIVTIR ATCOMMIITEEI

a) The Committee shall decide whelher the lrcts cont.in.d in rh€ .ompla nt make out a

c.se ol"sexualh.ra$m.nt" in lSht ofthe definition.ontained in the Po kv.

b) The Comm ttee shall look into rh. kuth ofrhe all€tanons conrained in the complainr and

any.ll.Sarion of reraliation asainst/ vicumization Di th€ compla nanr or any orher pe60n

"!L' nsl-e, d d,e.ulr oi Liniol p,.'nr tav'nE oppr tradp

c) rhe commlltee shall re.odmend the penah,es / acrion to b€ laken .sainst,ny p.6on

lound Suilty ofhavinE sexually harassed the.omplainanr, up to and in.lud nE rerminaton,

d) rhe coomilt€e shallrecommend lh€ penahi€s / ad6n ro he laken.s.inst.ny pe6on

lound cuihy of having relalialed againsr / victimized th. compainam or any 6ther

pe^onaslning he. as a resuh ol such .omplaini havm8 been made or such assistance

€) Th€ Committee shall re.ommend appropriare psy.holo3i.al, emorional and phyrc.l

support (counsellins, se.urityand orher assistance)ior lhe vi.tim lo rhe M.nas.meni.

0 The Comminee shall monilor lhe follow-up

.eceipr of the Report orthe comfr inee.

' rl-p,omr lep hd }pep onp4ro ol rr-e onpon., \
invesilAatons and the resoluton thereof. The ncdent would b. do.umenied n borh rhe

complainanl s and the a..uredfile!wlth thefullrepon oJthecomplainlscomm rt€e

a.tlon to be talen by rhe Manasement on

h

L

;I

re at nE lo sexu.lhirassm

all Employe.s. A compla

the lict m or a third part

the comm liee. r, rhe co

-w d nb ihe ciairman
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10. aEonEsstloF @MPLAtiaTS:

Ihe lnstitute is commined to p@vidinaa slpportive envionne.t to resotre.oncem sexuat

a) When an incident of sexual harassment occuE, rhe victim ot such onduct c.n

conmu.icate tten disapprovaland obie.rions immediarety to rhe harasser and request rhe

ha.asscr to beh&e d6€ntly.

b) rl the harasmenl does

harasser dtreci y, rhe vnum

redressa oflh. r nr evance

c)ln lhe evenr, the compt.ini doei nor fattunder the putuiew of Sexu.l Hara$ment or the

.omplant does nor mpan an offence oi Sexuat Ha6$menl, th€ same would be dropp€d

.fter recordingihe reasons th€reof

stop or if vi.nm ir not .omfort.ble with addrelsiry lhe

bring lhen concern ro rhe atlenrio. ofrhe Commilee lor

be fa15e, the Complainaht sh.l, I deemed fir, be tiabled)rn cas. the.ompraint k tound

for appropriate dis.iplinary action

All info/manon received shatt be k€pt

b.ea.h€s conldennalityshall b. subje.t

e)The manag€menl rhallprovide all n.c€sary assislanc. lor rhe purpose oi.nsurin8 tLJt,

eff ective and spe.dy implementarion oithh poticy

f) Where sexurl hara$ment occuB as a result of an acl or omission

outsder, the Commirtee rhall take al n€p! ne.esaryand r..ronabte

pe6on in l.rm of5upport and prevent ve a.
(

r1. DrscrPnNAaYAcnoN:

Wh€re any m sconduct is found by rh. commitree, .ppropriate di5crptinarv acion lha be

lalen a€ainstthca..ueed. Discipllnary a.tion may inc ude transfer, wlhholding promot.n,

suspeision or even dism ssalor.ny olher a.ton ,s may deem ft by rhe comminee and

repoded to the Manag.mehl This..lion rhattbe in ad! rion ro a.v tspat.e.ou6e soushr



13. PROTECTIOI{ AGAINSI R€TALIATIOI'I:

Rega.dless of the oul.one ofthe complaint made in Cood faith, rh€ emptoyee todsinC the
complainr and anyperson providng informarioh oranywirn.sr, wiu be prole.led from anv
forn of reraliarion. while deating wirh .omptainls of sexuat harassmenr, the committ€e
shallensurethat ihe Complainantor the wilnes5.re not victimiued o.dkciminar.d by the
accus€d. Any unwairanted pressures, reialiatory or any other typ. ol unethicat behaviou.
from ihe accused asainst the complainant while the tnv.{tgat6n is in prosres shoutd b€
reported bythe complainanl io the complaints committ€e a5 soon as posble. Disctptnary
adion will b€ taken by the Complaint5 Commnr€e against any such .omptainB which are

(

b)The Manas€menr shall *rudnnethe.eport and .ecomme.dations ofrhe commiitee and

tak. approp'iare actior against the guilty pe6on in a.@rdance with the Guidelincs, poti.y,

ad gr.vily ol lh€ behavior dBclos.d in the Committee's r€port.

.) ln @se the @ndud disclosed in the Committce! repon h oIa narure thar amolnts to a

criminal olrence onder the law of the land, apprcpriar€ a.rion 5hatt be tnidated by the

Mana6enenl Iormakin8 a police.omplaint h respe.t olthe 3ame.

All proceedin8s, an.ludin8 th€ st.r€m.ntt and other harerial adduced as evidenc€ befor.

lhe Conmittee shall bc sirjcrt confidential. The commihe shatt tate att steps ro ensure

ihatthe partles beio.e it and th.ir repr€sematiws shallmainrain stri.t conrid€ nria thy in aI

a)Ihe decsion ot lhe Commiftee on any matt.rwithin its.ompetence rhattb..on.idered

tinaland no appeal/rhallenge to thr sahe shall ie to any pe6on.

d)The ManaS.menl shallscrutiniz. th. reoort and recommendations ofthe Committee and

lak€ appropriale a.t,on to provide thp vlcrin wlh nece$ary psy.hoto8 cat, emor'onat and

e) ln case of serual har.ssment ol any woman employee by any pe6on not emptoyed by

companyi rhe ManaSemenl shall tak. all steps ne.esarv and r.asonabta ro a$isl

afiected woman employee ,h n

physical supporl and enabling her




